CLASS m
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S.D.COLLEGE HOSHIARPUR
LIST OF SUBJECTS

DESCRIPTION

CROSS
CUTTING
ISSUE

Business cthics and
corporate

Business Ethics: Introduction
to Business Lthics, Ethics,

Professional
FEthics

2|BBA 5th sem

governance

Entrepreneurship
and new venture
creation

To familiarize the budding
entreprencurs with the
competencies and qualities of]
successful entrepreneurs and
to help learners understand
various issues involved in
setting up a private enterprise
and develop required
entrepreneurial skills in

Professional
Ethics

3|BBA VI SEM Business ethics and| Familiarize the students with|Professional
corporate the importance of ethics in  |Ethics
governance business and understanding
of issues related to corporate
social responsibility and
4|BBA V SEM Investment understanding of Professional
management fundamental concepts of Ethics
security analyses, and
working knowledge of
5/BBA Il SEM Personality acquisition of new Professional
development and  |skills and abilities to seize  |Ethics
skill development |opportunities and improve
: productivity
6|BCOM VI SEM Social and business|/how the adoption of Business|Professional
' Ethics by Ethics
organizations not only
discourages corporate wrong-
doing, but also contributes
substantially in
the achievement of corporate
7IBBA VI TH SEM  |Human resource  |Ethical issues and dilemmas [Professional
planning and in performance management |Ethics
performance
management
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BBA IV TH SEM

SEM

Research To provide knowledge to the
Methodology students about fundamental
9|BSEBIO of business research.
TECH VI | Intellectual How to use the current

property rights and
cthical issucs in
biotechnology and
entreprencurship

intcllectual property
system to protect and
commercialize their
biotechnological invention

10

BBA V TH SEM

Organizational
Dcvelopment

Exploration of the field of
OD through its human and
social process

professional
Ethics

Pro fessional
Ethics & human

values

Professional
Ethics

Professional

11{BBA VI TH SEM  |Project report and |Helps students in conducting
viva-voce rescarch by following a Ethics
structured and scietific o
12|BCOM VI SEM Direct tax laws  [Filing of return by an Professional
Individual, HUF Ethics
&Firm.Filling and
13|[BCOM 111 SEM Goods and service |Tax structure in India: Direct Professional
Tax and Indirect taxes, Overview |Ethics
of Goods and services tax
14|BBA V SEM Business To acquaint the students with Environment
environment various environmental and
factors that create a profound sustainability
impact on the business
15|BCOM V SEM Indian econimy  |Comparing Development Environment
Experience of Economies of |and
India and China sustainability
16|BCOM VI SEM Social and business|How the adoption of Environment
Business Ethics and
byorganizations not only sustainability
discourages corporate wrong-
doing, but also contributes
substantially in
the achievement of corporate
17|BCOM Environment ,road |How to protect environment |Environment
1/BBA1/BA1/BCAL [safety and
education,violence sustainability
against
women/children
and drug abuse
18|BCOM 1 Psychology for To provide broad Human values
managers understanding about basic
concepts .

and techniques of human
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Human values |

MCOM 1v SEm Business ethics and|Morals & Values S -]
i corporate
governance
20|BA VI TH SEM General English  |The services rendered by Human values
Mother Teresa to different
scction of society
21iBCoMm1 Environment ,road |Drug abuse: problem, Human values
safty prevention and management
education,violence
against
women/children
and drug abuse —
22(BA 1 Ancient indian Respect for elders, the Human values
history from the  |concept of equality and
earliest time to justice
1200 A.D.
23[BA 1 Ancient indian Joint family and place of Gender
history from the ~ |women in society
earliest time to
1200 A.D.
24 BCOM V SEM Entrepreneurship |Women Entrepreneurship- Gender
and small business |Problems Faced,
Suggestions, Role of
Government to promote
25|BCOM Environment ,road |Violence against women Gender
1/BBA1/BA1/BCA1 |safety
education,violence
against
women/children
and drug abuse
26|BA 1st sem English complsory Human values
27|BA 2nd sem English complsory Human values
28|BA 1st sem English complsory Professional
ethics
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SYLLABUS OF M.COM. (SEMESTER SYSTEM) EXAMINATIONS

PAPER 3: MC. 403 - BUSINESS ETHICS AND CORPORATE GOVERNANCE
siness i o i - Uilitarianism and
g::if;:::lll:lhlcs Inlmducl.in'n to Business Ethics, Ethics. Morals & Values. Cnr.l‘CCP': ;).[,VEJ';::-::JAE:IILCH- The
Nature of ;‘(‘h- ﬁlcob- of rights. theory of Justice - Virtue cthics — cthics nf care Af e, Typical
Ethics in Management Business Standards and Values, Value Orientation ©F 22 oets, Pricing.
Problems in Business Ethics: Environmental Pollution & Society, Marketing Lthics (in Proc U;{; ‘-mitmc;ﬂ
Promotion and Place) and Consumer protection — Ethics in Human Resources management ( ’u. o
and promotion policies. Working Conditions.. Down Sizing Workforce). Ethical 1ssues at pia
management. Ethics in financial markets and investor protection — Ethical responsibility ke
competitors and business partners.
UNIT-II } ‘
Complexity of Ethical Issues: Conflicts in decision making from cthical and ccunumic‘ point o w}f'v/..
Ethical Dilemma. Solving cthical dilemma Managerial integrity and decision making. Ethical Lcifdcrb 'Pl-_
Personal Integrity and self development — wisdom kased leadership. Corporate Governancc: ”l;‘"lf}"‘ Un
Corporate form and models. Corporate Objectives and goals, Ownership pattern — [ssucs In m‘ma'v_’mj
public limited firms — Agency problems. Nature & Evolution of Corporate Governance: Glrl)bal an
National Perspectives — Global Corporate Governance models. Anglo American and Relationship .mrx.lcl
(Germany. Japan and Fance) Claims of Various Stakcholders. Why governance — Changes in eightics
Cadbury Report. Hampel Report and OECD Committee Recommendations — SOX Act.

UNIT-IIT

Internal Corporate Governance Mechanism: Board of Dircctors— Functional Committees of Board: Code
of conduct. whistle blowers. External Corporate Governance Mechanism: Regulators. Gate ’kccpc‘rs.
Institutional Investors. Corporate raiders. Corporate Governance Ratings Corporate Govcmn'ncc in India:
corporate form in India 50s to 90s — developments in Corporate Governance in India in ninetics and 2000s
— CII. Kumaramangalam. Narayanamoorthy. Naresh Chandra. JJ Trani Committce reports — chll:l zu?d
Regulatory Changes — introduction and medification of Clause 49. Corporate governance in practice In

India.
UNIT-IV
Cases:
1. A Dentin Wal Mart's Public Image - The PR Strategy.
2. China Aviation Oil’s Collapse: Singapore INC's challenges.
3. Child labor in Coca Industry.
4. Obesity Concerns: Burger Kings Product Revenges.
5. Bhopal Gas Tragedy
Source :

(a) Case Studics for Managers. Vol. I1. IBSPC

(b) BECG Main Reference Book

Reference Books:

Velasquez. M. G.. Business Ethics: Concepts and Cases, Prentice Hall of India.

Monks. R/ Minow. N. Corporate Governance, Blackwell.

Banks. Eric.. Corporate Governance, John Wiley.

Fernando. A C.. Corporate Governance, Pearson Education.

N. Gopalsamy : Corporate Governance : The New Paradigm, Wheeler Pub., New Del hi.
Surendar Kumar : Corporate Governance : A Question of Ethics, Galgotin Pub., New Delhi.
N Balasubramanian : Corporate Boards and Governance, Sterling Pub., New Delhi,

Harvard Business Review : Harvard Business Review on Corporate Governance, Boston

Harvard Business School.
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DA d0g: B NTREPRENEURSHIP AND NEW VENTURE CREA TION

("’,l('('ﬂ\t‘: 1 ard q:‘,-h!h‘ of

O Famalunze the budding enreprencurs with the crmpwicmores

e . gup 3
e ful nireprencore and s help leamere umderaand v amoes boead el i seAtng ue

vate ente . Celpment

POvate entemprice amd dey el required entreprencn i al dilloin economits develpm @
L R |

Concept of 'fn‘"'prﬂ“'!ll'\h‘ﬂ! The evolution of the concept of entreprenearship

of enteeprencus vhep

John Kan's

Mode] om ["!II\‘[‘!rnnan[» enieprenont s roke ek anmd prrsonaldy, fypes
" ' . shimamlating
panance of entreprencidup. develiging crestinany and vmderstamding vt ation .

Munagenal respef ahilitezs

Aty Orpanizationa) sctivns that enbanceMinder (restivity
Crestnve Teams, Sources of nnenatron i Bosie s, Mo rging Organssatiome fof s
Posine Creannan

Daveloping Successful Bnsiness Ideas: Recognizing Opporminities and Generating fdeas. EBtry

. ., e s Brsimd
dratepics. New  product, Pranchisng, Buying  en ewenng fam. Franches

g ; p— 1 fraat v
whoamtapedihaadvamages o franchiang, types of franchise armgements franchise ey a0y

. . ( [Ty t
choack i, Feaatwhiny Analvais Marbeting Technieal and Financal Feaabihity anaiyers Industty
@l Competitor Analysis. Assessing a New Venture™s Financial Strength and Viahality. Wnting 4

Business Plun. Developine an Eflective Business NModel

Unit 11
Moving from an Tdea ta s New Venture: Prgaoing the Praeper Etfncal and Le gl Foundatien,
Buitdimg a2 New-Vemuwrr Temm, Leadership: Comporste Entngrencandup. Secial
Entreprencarship, Strtegic planning for business Sweps in ardegic planmag. Forms of
ewnership — Sole proprictenship; parnership: Lmned liability pannendip and comporatien form
of nwnerhip: whoaniagesidisadvamages.
Feasibility Stodies — Technical, Financial, Economic, Secial. Lepal and Managenal
Project Appraical Techniques
Financing enlreprencucinl sentures; Managing prowth; Vadualion of a new compans,
Haneninge and Bt Steategiess Arrangement of funds: Tradivenal souraes of fimanang, Loan
svpdication, Consonium finance. sole played By commercial banks spprasal of lean
applicaions by financiol insuiwions,  Alliemate Seurce of Funding: Venture capual. Angel
Investient, Cromd Funding. Bont Strapping. Buanew Incubatons, Govemment grets and
ROLSTHTEN
Suggested Readings:

1 Zimmerer Scaborough “Lasentiale of Entreprenenndup and - Small Businew

Massagement”™ Pearasn Publishing

14

Davud H Holt “Enreprencurdup - New venture Creation”™ PHI
Dr C B Gupt, D1 N P Snnivasan “Entreprescunhip Developmens™ Sultan Chand and
Sons

4 Vaumt Desn “Danamies of Enireprencunstip Development and Management™

‘ad

Himalaya Mumbag

5. Posgnima M Charanumath*Entrepreacurship and Small  Business™ Pearson
Esfueation

A Robert I Hisoch, Maghew 3 Mammakba, Michae! P Peters, Dean A Shephend,
“Entreprencunhip” McGraw Hill Edocation

7. P.C.Jain “Handbouk for new Entreprencurship” Oxford Unisersity Press P

8 AL J Dollineer *Enyeprensurslup-Sinstegies i nesources” Pt ot T PR
T J Dallinger *Entreprens P L wrees” Teanain [?@Qﬁcspgﬂ

Dell 3.0, Collegs; HQShiﬂ"pr
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Unit 1

Rusiness Ethics: \“‘;'“'“S and Cancept Principles of Hiviness Fihce Churactenatics of Frhie sl

Ortganisations, Theories of
P

Business Erhijc, Globalization and Business Ethics. Stadchnlders
s, Couinge Goverimee jnl Husiness Fthies Educal leweain Indrn Busingeae

Lorpurate Sudal Respunsitiliiry; Skl Rt',\lmntululll_\ of husmess with respedt tohifferent

AN Sl responaiihiny of e, §
between Comporue Social Respansibiliy and Ca

stiheholider, Arguments for sl

wrtal Avihin Relation
rporse Govemnance.

U'mit 2

Corporate Governanee; Imnwtction of Lorperte govemance. the role ond piopose of 1he
arpemtion and govermimee, Thearetical s of coporate povemance, Agency theony and
sepimien of ownerdip and vontral. Globg! ampanite pmvemnanee madels, QECD rrnaples,

SEBL Corporate Givemance Refo

Cadbuny Comminter Repaort, Role of CIOMms amd Inftiatives gn

Indie Corpurate Goy emance Tanng,

NOTE: Thie question paper willinclude skon case studies in Sedting - A,

Sugreestd Realings:

I )P Staoma, Corposate Governaee, Hivne Ethicx & CSR Ane Booka N Lad N

Delhn
2 Bob Tricker. & oipcdate Govenlanee — Principies, Polivies and FPrsctice i Indian Edition),

Onford Universiny Press, New Deliz,
3 Andrew Crame, Ditk Manien, Basinevs Eviies, Chiond University Press, New Dol
< Dantel Albuguengee, Bxunees Friues, ¢ wncapiecind Practices it Exdrteon L (Chiond

University Press, New Delhi
5. DGettsRani and R K Mishi, Cuspnate Govertanee = Theury aid Pra nee, Excel

Bowks New Deliyg
b Christine A Mallin, Componne Gorermusce (hndvas Edstion i Ovlond l'mn'nu.\ e,

New Dethi.
7. F Flonane C. Roa, Rasiness Edliivs wnd Socind Re sfvisibading, Revestoge,

64
fz'énas@m/
| 5. Cof lege, Hosh farpyr

& 0.C.Ferrell, John Fraedrich, Linda Ferell. Business Ethics. Liliival Decision Muking & .

Cases, Congopue Learning
7

Mickiel Blowfield, Alim Murray. Corporaie Rosponsbiity - 4 Cryicp dreduciion,
Chifird Unis ety Pross, New Delhi ?



BBA 308: INVESTMENT MANAGEMENT

Objectives: To adv

ance the upge curity amalyses, and

; rstanding of fundamental concepts ol se
wWorking knm\'lcdgc

of ol :
portfolio Management and evaluation

Unit -1

Investn |
A 1¢ - vyl \f : N . * ‘ )
ent Mecaning, Nature. Objectives and Process: Investment Avenes: Investment v

Gambling; Investment v, Speculation,

ecunity Analysis — Meaning of Security Analysis

Fundamenta) Analysis - Economic Analysis: Industry Analysis and Company Analysis

Technical Analysis - Theoretical Framework: Charts- Candlestick Chart, Line Chart and Open
High Low Close Chan: Overlays- Support. Resistance and Trend Line: Market Indicators-
Advance Decline Index. Absolute Breadth Index and Traders' Index. Price Indicators- Relative

Strength Index, Average Directional Index and Momentum, and Volume Indicators- On Balance

Volume.

Unit - 11
Portfolio Management - Concept and Markowitz Model
Portfolio Selection = Overview of Capital Market Line, Security Market Line, Capital Asset
Pricing Model and Arbitrage Pricing Theory

Portfolio Performance Evaluation - Sharpe, Treynor and Jensen Models

57

Sugpgested Readinps:
I, Investment Management by V.K.Bhalla — S. Chand Publishing
2. Investment Management by Precti Singh — Himalaya Publishing.
3. Sccunty Analysis and Portfolio Management by Dr.PunithavathyPandian - Vikas
Publishing House.
4. Sccurity Analysis and  Portfolio Management by Fischer and Jordan - Pearson
Publications

5. Investment Analysis and Portfolio Management by Prasanna Chandra - Tatan MeGraw
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BBA125. PERSON | |
Obieeivoc, o RSONALITY DEVELOPMENT AND PROFESSIONAL SKILLS
JeClives: ludzny‘s busine

sKills ang

S Ol : auisiti I new
o A3 COntent requires adaptation o change througlt dcquision ©

abilit 1 ‘
‘ ' 18 10 seize OPportunities and
Personality dc\'clopmcm. cre

i ivi This ¢ als with
improve productivity. This course de

i atv
of useful sirye viey

IR . ne ¢ i range
1y sKills. ethics in business and help students to acquire # I
and other skille (o : ;

and other skilly fo enbancing their professional effectiveness.

UNIT-|
we N ) TN
3 ERSONAL]L Iy DEVELOPMENT
Interpersonal  Skiltec: .
personal SKills:Components o self-coneept, - tactorsaffecung  self-coneept. ~eli
manageme

N techniques. forms of interpersonal relationships. competencres and enhancing
mterpersonal skills.

al Skills:

improving reading skills, problem solving skills. creativity skills.
listening skills. time management skills.

28

Career Development: Public speaking and presentation skills, group discussion. types of group
discussions. tips for successful participation in GD, job interviews and it’s types, preparation and
do’s and don’ts for an interview, Resume writing and job application.

UNIT-1
PROFESSIONAL SKILLS

Team Building and Negotiation Skills: Team development, conflict resolution and team
behaviours, conecepts and guidelines for successful negotiation, leadership skills, trends in
leadership style.

Work Culture. Ethics and Stress Management: Meaning and learning organizational culture,
work environment and ethics, sources of stress and ways to cope up with stress, need and

importance of capacity building, zones of learning and strategices lor capacity building.

Non-Verbal Communication:Work Pliace  Eriquettes:  Personal appearance,  posture

and
gestures, facial expressions, conduct at the work place, telephone and email cliquettes,

NOTE: The question paper will include short case studies in Section — A.
rﬁncfa/

13

Suggested Readings:

¢

g
i W, Gl
1. Chauhan. Gajendra Singh & Sharma. Sangeeta. “Soft Skills: An integrated approach to

mximise personality™, (2016)

tJ

Mitra. Barun K. “Personality Development and Soft Skills™. (2014)

i

|
Gallagher, Kevin, “Skills Development for Business and Management Students™. (2012)

+

Cheema. D S. “Personality Development (Mastering Soft Skills) . (2007)
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| BCM604: SOCIAL AND BUSINESS ETHICS
Objectives: The

co Cm . ‘thics by
Urse aims 1o educate that how the adoption of Buuiness Ethics by

oarganizations :
{ ationy not “"]_\' " \(Ih\“'"““”) n

tll.\cnumgc.s corporate wrong-doing, but also contribute

ll'lL‘ Achievieny o 5
achievement of corporate excellence

Unit-1
Business Ethics Dl ‘ ' )
ss Ethics, Detinition, Nature, Purposc, Ethical lssues in Management, Causes of Unethical

Behaviour, Ethical Abuse-Values, Morals and Business Ethics-Levels of Business Ethics. Myths
o - ‘¢ F1hinc . " . .

of Business Ethics, Relationship between Value, Morals and Ethics., Conflict of Interest.

Ethics at Workplace: Individual in Organisation, Gender Issucs, Harassment, Discrimination.

Ethics in Accounting &Finance.

Unit -11
Whistle Blower Policies-Meaning, Importance and Issucs.
Corporate Social Responsibility under Company Act 2013.
Ethical issues in Environment -Protection of Natural Environment, Prevention of Pollution.
Depletion and Conservation ol Natural resources.

Marketing and Consumer Protection- Importance, Problems and Issues.

Suggested Readings:

I. Chakraborty , S.K. : .Foundations of management Work - Contributions tfrom Indian
Thought: Himalaya Publishing HouscDclhi

2. Griffiths . B. : Themarriage ol East and West, colling London

3. Gandhi . M.K. : The Study of My Experience with Truth, Navjivan Publishing House,

Ahmedabad
4. Velasquez . M.G. : Business Ethics 5. Sekhar, R.C. Ethical Choices in Business,

=

Principaj

D, Collonn, 13
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BBA 329: HUMAN RESOURCE PLANNING AND PERFORMANCE MANAGEME

tactivec: The ohiectiv . oanding of
Objectives: The objective of this course is to help the students gain conceptual underst

Human resource planning and performuance management within an organizatomn

Unit- 1

. . . i . yorkanee.
Human Resource Planning: Meanmg., Features, Factors alfecting: P, Obectives 100

ypes.

Human resource planning process: TIRP Process., techniques of demand and suppl

torecasting, Problems in HRP il suggestions to eltective HRP.

. . " riage : ¢« elements
Carcer Planning and Development: Meaning, objectives. individual career planming. ¢ le

ol career management programme, Career skiges. benefits and limitations.
Succession Planning: mportance, challenges, components and suggestions.
Unit- II

Performance Management: Meaning, pre-requisites, principles. ohjectives, process. challenges.

Performance appraisal and performance management.

Performance Planning: Features. objectives, goal setting, expectancy thcory, competency

mupping.
Performance Appraisal: Objectives, methods. limitations. potential appraisal.
Ethics in Performance Management: Ethical issues and dilemmas.

Suggested Readings:

70

1. Human Resource Planning: The Indian Dynamic by Sujata Mungaraj and Pratinu
Taiswal, Mahamaya Publishing House

. Human Resource Planning by Dipak Kumar Bhattacharya, Excel Books

3. The hand Book of Human Resource Planning by Gordon MeBeath, Blackwell Publishers

4. Performance Management by A, S. Kohli and T, Deb, Oxlord University Press

n

Performance Management: Key strategies and practical guidelines by Michael

Armstrong, Kogan Page

6. Human Resource Management by Gary Dessler and BijuVarkkey, Pearson
7. Strategic Human Resource Management by TanujaAgarwala, Oxford University P V /
MUY UTess
Human Resource Management: An experiential approach by H John Bernardin, MeG
- i . MyGras

g principal
9 3.0, Collens: Hoshiar
. Human Resource Management: Text and cases by V.S.P. Rao. Excel Books =g

1 . . .
Note: Latest edition of text book must be used.

1o
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BBA 223: RESEARCH METHODOL(
tective: . TN . 'ierh-
Objective: To provide knowledge to the students about fundamentals of business ¢ i

Unit-1
n-Meaning Types
jmportan

ods of Data

arch Desig _
ce Ul

and Utility. Rese
¢ and Quantitative Rescarch.
nd Secondary Dati Meth

and Schcdulc.l

Rescarch-Meaning, Characteristics, Types,Process
and Features of Good Research Design.Qualitativ
Review of Literature. The Rescarch Proposal. Primary i /
~ et . o . - iprmulating
ollection.Measurement and Scaling, Designing of Questionnaire

II_\']xnhcsi.s.Elhic.s in Business Research.

45

Unit-11

\d Sampling Procedure. Sampling and Non-Sampling Errors. Data Analysis

sis Testing-t-Test, Chi-Squarc Test, Test otMean andProportion.

Sampling Design

and Interpretation. Hypothe

Report Writing. Rolc of Computers in Research.

Suggested Readings:

Methods and Techniques, W iley Eastern.

1. Kothari, C.R., Research
arch Methods, Oxford University Press, New

and Bell, E.. Business Rese

18

Bryman, A.

York.
3. Carver, R.H. and Nash, J.G.. Data anal ysis with SPSS, Cengage learning, New Delhi.

4. Kumar, R., Research Methodology- A Step by Step Guide for Beginners, Pearson
Education. P//%

5. Zikmund, W.G.. Business Rescarch Methods, Cengage Learning, Singapoye
DrinCia: :
o rjpshtarpi’

$an gﬁﬁﬁge’
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Paper: Intellectual Prope
Course Noa: BIOT-605-T

neurs hip

Ty Rights | s
RIS And Ethie And Entrepret

al Issues In Biotechnology

g9 marks

Theor) @
10 marks

Int. assesspent

Total :
Time : 3 hot rs

I(Hlmurk‘

l apers A BY P nles
nstr uctions '(" nmpe 0
l l v clte l““’ \“ll“hl

hd R‘ ninc s
ues
e Scttwo ‘:]““:tl““‘ inall. All questions carry equal marks.
] o ' .
divided in ons from each Unit, and ench question should be further
. 0 to three parts. Any one question to he attempted from cach unit.

Five questions to be attempted.,
A ¢
Question . .
b x;lumlxr one will be compulsory having 7-10 short answer ty pes
n "
£ the whole syllabus (Not objective type and no short notes).
rrent intellectual property

Objective:
jective: 1o intoduce the students 1o intellectual nghts and ot use the cu
rs the cthical

SV te S . : . . 2 : . OV O
%) cm to protect and commerciahze theu hiotechnological invention. This course also cove
BSUCS, ¢O Y R TS St . . Ay s

ves, controversies and social-cthical impact of biotechnology on socicty.

UNIT -1
IPR: Introduction to Intellecrual Property Rights. Tangible and intangible propeny. I
patent law and brief history (early GATT and TRIPS). conditions for patentability: procedure for
patents, patent filing through PCT.rights ofa patentees patent infringements and litgation.
Indian patent laws and amendments. Patents from an intermational perspective.

stents: Introduction to
obtammg

UNIT-11
Design, copyright and Trademark:
Copynght: Registrauon procedure and copyright authoriies:
infringement and exceplions 10 infringement; software copyright.
Introduction to the law on industrial designs: registration and piracy:

ssignment and wansler of copyright. copy night
Designs: international perspective:
commercial exploitation and infringement.

Trademark: Importance. Registration. Trademark infringement and piracy.

54

UNIT -1
Patenting in biotechnology: Biotechnology patents and its economig. ethical and depository considerations.
Patentable subject matter and lepal aspects of transfer of biotechnology in Tndia. Other multilaternl treaties &

Intemational conventions — Paris convention. CBD. UPOV. PGRFA.

Writng a patent specitication.
Information sources in patent literatune search.

UNIT - IV

Entreprencurship:

Entreprencur and its 1ypes. Wome
development processes. Concept of product liecycle and product economics.

egies in Biotechnology. Financial suppont from Govemment especially MSMESs.

n Lntrepreneurship. Selection of a product, Product line design and

Business development: Sirt

Refercnce Books:

1. J.E. Smth (2004). Biotechnology (Cambridge Univ. Press). . . P/
: S"EF?{Z‘S;:';[ i

2. V. Santanicllo (2000). Agriculture and intellectual property rights: )
hiotechnology (Edition nlluslmt‘t’dﬁhlﬁﬂ?éi&@u, bR isgvgas,pur
Tl a W R G | q ]

»

cconomic institutional, and implementation issucs in
olouy and the rise of the molecular sciences (Univ. of

1. Thackerey. A {ed) (1998). Pavate science: Biotechn
Pennsylvania Press, Phily

4. Inderpal Singh and Baljinder Kaur (2006) Patent law and Entreprencurship. Kalyani Publishers, India.

i****ﬁ*******'k*
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& ORGANIZATIONAL DEVE :
A 5 ey ANIZAT IONAL DEVELOPMENT

an g
SSonew gy
Globalization ang Org

. . al
sploration of the field of OD through s human and soc¢

process and addre -
e idly changing context

and OD paradigms in rap

i

AMmzationg] Chanee

UNIT -1
lNTR()DUCTl()N: Organiz

- . - yvolution,
Aational Development- Definition,  Characternistics. Evolt

Process, Benefits and Limiy
ODb MODELS: Kurt Le

Theory, Participation

anons, Values, Assumptions and Beliefs in OD.
N - | ‘ ‘ B ' ' '"l\
win and Burke - Litwin models of ()rgmnmuunal Changc. Syste

and Empowerment. Teams and Team Work.

OD PROCESS: 1 s
YCESS: The Six Box Model, Third wave consulting. Phases of OD Programs. Changc
Manageme ‘ ‘ |
agement Models, The Generie Parallel Learning Structure Intervention Process. Steps 1o
lr:msl'orming an Organization.
UNIT -11

OD INTERVENTIONS: Factors to Plan and Implement OD. Results of OD Interventions:
Classification of OD Interventions. OD Consultation: Process Consultation, Coaching and
Counseling Interventions. Team Building: Gestalt Approach to Team Building, Techniques "

Team Building.

APPLICATIONS OF OD : Socio-Technical Systems. Self-Managed Teams. MBO and
Appraisal. Quality Circles, Quality of Work Life, Total Quality Management. Self-Design

58

Systems, High Performance work systems.
NOTE: The guestion paper will include short case studies in Section — A,
SuggestedReadings:

I. Wendell French. Cicil, H. Bell, Jr. (6¢) “Orgamization Development™, Prentice

Hall of India.
Wendell French. Cicil, H. Bell, Jr. Veena Vohra, “Organization Development™,

9

2006, Pcarson Education.

3. Thomas G. Cummings, Christopher G Worley, “Organization Development and M G
/ 3l

Change™, 2007. Thomson, 8th Ed.
4. S. Ramanarayan, T.V. Ruo. Kuldeep Singh.  “Organization D;g;’:ﬁlupmcnl-: 'ﬁam‘“‘

< ; " ~rindiie 3108
Intervention and Strategies™, 2006. Response Books. .0, cﬁ“@g@y v |
5. Kavitha Singh. “Organization Change & Development™, 20057 Excel Books. i



BBA 324: PROJECT REPORT AND vy,
AVOCE

: v A |
The projects have (O be submitted durmg 6"Semester. Projects |y
: . S Nave 1o b .
y ; o ¢ submitted
For conducting research, a gructured and scientific approach sy N duplicage,
siould we . ‘
e followed by ¢
Yy Studenty

Apart from introduction chapter, research project should have ¢
apters related to revi ]
literature (in briel), research methodology, data analysis and interp N
J retation and summary
> dr}' a_ﬂd

conclusion.

Viva Voce is to be conducted by an external examiner.




SEMESTER -V1

BCM 601: DIRECT TAX LAWS
Objective: The objective ol the course is to imypart basic know ledge of the provisions of Incom¢e
tax laws in India,
UNIT =1

Deemed Incomes and Clubbing of Incomes (Aggregation of Incomes). Set-off and Carry
Forward of Losses, Deductions to be made in Computing the Total Income. Rebate &Relicel.

Assessment ol Individual.
UNIT -1

Assessments of HUF, Association of Persons &Firm.

g of Return [0 be

Income Tax Authorities, Procedure of Assessment (Practical aspects of Filin
payment of Tax.

stressed). Penalties. Deduction & Collection of Tax at Source. Advance
Appeals &Revision.

Note: The paper sctter will consider the changes up to 30" September of relevant year.
Practical Work:
1. Filing of return by an Individual, HUF &Firm.

2. Filling and Submission of TDS Form.

Suggested Readings:

1. Students’ Guide to Income Tax - Dr. Vinod K. Singhania& Dr. Monica Singhania. (Taxmann
Publications. NewDelhi)

2. Income Tax Law and Accounts=Dr. H.C. Mehrotra & Dr.S.P .Goyal (Sahitva Bhawan
Publications. Agra)
3. Income Tax — Dr. Garish Ahuja & Dr. Ravi Gupta (Bharat Publications, NewDelhi)

e

b P O

'4§iﬁ“'o"lr;.“\
1
3

3,0, Coliens, Hoshlarpur
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BCM-306: GOODS AND SERVICE TAX
Objective: Understanding of Basics of GS'T'

, ¥ . . ) Unit 1

Z‘é‘nl‘“rgg%'rtcl:‘\ulll‘\dn Dircet and Indireet taxes, Overview of Goods and services tax. fmplementation ©f
: ) cil. Reasons tor GST introduction: Pros & Cons. Registration: Persons fiable tor
R‘L_"gl.\lmu'nn- Procedure of registration- Exemption from Registration. Administration: Officers under
GST- their appointment and powers, Levy and collection of CGST/ SGST. Composition fevy scheme:
Input tax creditt Simple problems) . Time of supply. Tax invoice, Credit and debit notes.

Unit 11
IGST Act. 2017: Definitions- Supplics in the course of inter state trade or comimerces ]
course of intra state trade or commerce- Levy and collection of IGST- Place of supply. Exemption from
GST. Value of supply: Computation of table value & tax liability- Valuation rules, Returns and
svment under GST, Refund of taxes. Offences and penalties, GST portal: GSTN. GSP's and ASP's.

Supplies in the

Reference books:
2017 of Ministry of Law and Justice

. The Central Goods and Services Tax Act,
5 % ~th
azette of India dated 12

(Legislative Department) 12" April, 2017) published in The G

April.2017. .
Taxmann's GST Ready Reckoner Updated till 18" June,2017.

"
3. Taxmann's GST Manual-Enforced w.e.f.1.7.20 17.

4. GST Ready Reckoner by CA Kesha R Garg, Bharat Law House,Delhi.

5. Goods and Services Taxin India ----- Notifications by Government of India

6. GST Bill2012
7. Integrated Goods and Services Tax Act2017

="
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bt abe IRONMENT

. ain objective
environmental factors th

make the students ¢

] N~ 4 .
the course i< 1o acquamt the <udents with  varnous

Al Create
o N ‘ a pmlmmd mpact on the business orgamezation. It would also
apable analyzing and

macro
cconomie policies mplemented by the

understanding the implications of different
Government

Unit- 1
Theoretical Frame

\
Theore . work of Business Environment: Concept, Significance and Nature of
usmess Environme

ety Elements of Environment-

. Internal. External, Micro and  Macro:
Lnteraction Matrix betwee

nvanous Environmental Factors.,

Environmenta) Analysis:  Need,
Analysis.,

Process, Techniques &  Limitations of Environmental
Economic Environment: Key Elements of Economne Environment — Economic factors.
Lconomic Systems. Economic Planning - Objectives & Strategies of Current Five Year Plan.

Formation and Functions of NITI Aayog, Economic Policies — Industrial, Monetary & Fiscal
(Tools & Latest Policics).

Political & Legal Environment: Key Elements of Political Environment. Relationship between
Business and Government., Economic Role of Government.

Unit- 11

Socio-Cultural Environment: Nature and Impact of Culture on Business, Social

Responsibilities of Business, Social audit. Emergence of Middle Class and its influence on
Business

International Trade Environment (a briel overview) - Mercantilism. Absolute Advantage.
Comparutive Advantage. Factor Endowment, Product life cyele. Porter’s Diamond Model.
Government Influence on Trade- Tariff and non- taniff measures.

International Organizations: WTO- Its Objectives, principles, organizational structure and
functioning. An overview of= UNCTAD, World Bank and IMF.

Trends in India’s Foreign I'rade- volume, composition and direction of trade. Balance of
payment crisis. EXIM Policy

Suggested Readings:
1. Cherunilam, Francis:Business Environment- Text and Cases, Himalaya Publishing House.
2. Aswathappa. K.iEssentials of Business Environment. Himalaya Publishing House,

3. Fernundo, A.C.:Business Environment, Pearson Education.
4 Dut&Sundaram:/ndian Economy, S. Chand& Sons. .

5.Paul, Justin; Business Enmvironment=Text and Cases, Tata McGraw ”I]‘.}%Fﬂ&}tﬂ
6. Adhikary. M: Economic Environment of Business. Sultan Chand & Sdng boesdf a5,

Note: Latest edition of text book must be uscd.i C/,
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i)
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BCM 503: INDIAN ECONOMY
Unit~1
State of Indian Economy at the time ol Independence.
Nature of Indian Economy.
Features and Appraisal of Economic Reforms Programnie.
Comparing Development Experience of Economies of India and China.

R . " . . T ‘ ) . ,
National Income of India = Estimates, Inter-regional Variations in National Income.

Demographic Features of Indian Population, Demographic Dividend.

Unit - 11

Indian Public Finance: The Indian Tax Structure. Public Expenditure. Public Debt.

Capital Market: Growth, Problems and Reforms sincel991.

Extemal Sector: Contemporary Problems of India’s International trade. Balance of Payments

Position. Forcign Trade Policy.

Economic Planning in India — Objectives. Achievements and Failures, Latest Five Year Plan in

India. NITT Aayog.

Suggested Readings:

w9

Bhahmananda, P.R. And Panchmukhi, V.R.(cds.) 1987 — Development Process of Indian

Economy. Himalaya Publishing House, Bombay.
Jalan. Bimal 1992: the Indian Economy — Problems and Prospects. Viking, NewDelhi.
Ahluwalia, LJ. and Little. IMD(eds.) 1998: India’s Economic Reforms and Development. (Essays

in Honour of Manmohan Singh), OUP, NewDelhi
Nagraj. R.2006: Aspects of India’s Economic Growt
Delhi.

Puri. V.K. and Misra, S K.: Indian Economy, Latest Edition. Himalaya PublishingHouse
Datt and Mahajan: Indian Economy. S. Chand and Company, LatestEdition

Dhar. P.K.: Indian Economy = Its Growing Dimensions (Latest Edition). Kalyani Publishers
Economic Survey: Government of India, Latest Issue

Economic and Political Weekly: Various Issues

1 and Reforms. academic Foundations, New

o~
'&;-5): CC";;&G‘ 2
*CheGe, Hoshilg
sitarpur



ENVIRONMENT, ROAD SAFETY EDUCATION, VIOLEN(y:

/CHILDREN AND DRUG ABUSE —QGAINST WOMEN

* Total duration of the whole paper(Consisting of four parts) g,

100 marks in whole, divided into the rations of 40:20:20:20 AMWhe of 2 hours, Carrying

Note: The syllabus has 15 topics to be covered in 20 hour lectures j;,

. X . total, with 2 lectures
each topic from 2 to 11 and one each for the topics 1 and 12 to 15, al :

1. Environment Concept:

Introduction. concept of biosphere - lithosphere, hydrosphere, atmosphere. Natural resources -
their need and types: Principles and scope ol Ecology: concepts of ecosystem. population,
community, biotic interactions, biomes, ecological succession.

2. Atmosphere:
Parts of atmosphere. components of air; pollution, pollutants, their sources. permissible limits.

risks and possible control measures.
% 30



3. Hvdrosphere:

Types of aquatic sys

3 C systle + AAas g (1 1

of the m’drmphcrc) :tmls Major sources (including ground water) and uses of water, problems

S ) e, resh water shortage: pollution and pollutants of water. permissible limits.
sks possible control measures.

4. Lithosphere:

Earth crust. soil — i life <upnc i .

B ﬁ‘t -\_011 - life support system, its texture. types, components. pollution and pollutants.
asons of soil erosion and possible control measures.

S. Forests:

Concept of forests and plantations. types of vegetation and forests, fact
role of trees and forests in environment. various forestry programmes of the Govi.
Urban Forests, ChipkoAndolan.

Ors governing vegetation.
of India.

6. Conservation of Environment:
The concepts of conservation and sustainable development,
objectives ol conservation. policies of conservation; conservation of life sup

why to conserve. aims and
port systems — sotl.

waler . air. wildlife. forests.

7. Management of Solid Waste:

Merits and demerits of different ways of solid w
incineration, resource reduction, recycling and reuse,
organic farming.

aste management— open dumping. landfill.
vermicomposting and vermiculture.

8. Indoor Environment:
Pollutants and contaminants of the in-house environment; problems of the environment linked 10

urban and rural lifestyles: possible adulterants of the food: uses and harms of plastics and
polythene: hazardous chemicals, solvents and cosmetics.

9. Global Environmental Issues:
Global concern, creation of UNEP: Conv
Stratospheric ozone depletion, dangers associated and possible solutions.

entions on climate change, Convention on biodiversity:

10. Indian Laws on Environment:
Indian laws pertaining to Environmental protection: Environment (Protection) Act. 1986:

General information about laws relating to control of air, water and noise pollution. What to do
to seck redressal.

11. Biodiversity:

What is biodiversity, levels and types of biodiversity, importance of biodiversity, causes of s
loss, how to check its loss: Hotspot zones of the world and India, Biodiversity Act, 2002,

12. Noise and Microbial Pollution:
Pollution due to noise and microbes and their effects.

13. Human Population and Environment: - .
R E

shiarpur 3



Population g and fami . :
l v Erowth and family welfare programme, Human Health, HIV-ATDS Human Rights.

14, Social Issues:

,. \“ ) st " SV e ! H { e
l;.xn;\ nmental Ethies: Issues and possible solutions. problems related to lifestyle.
development: Consumerisms and waste generation.

sustainable

15. Local Environmental Issues:
Environmental problems in rural and urban arcas.Problem of Congress Grass

problems arising from the use of pesticides and weedicides, smoking cte.

& other w ceds.

Practical

Depending on the available facility in the college, @ visit te
other such non-polluting cco-friendly site or planting/carin
taken.

y vermicomposting units or any
g of vegetation/trees could be

Examination Pattern:

le choice questions (with one correct

A qualifving paper of 40 marks comprising of forty multip :
¢ answer or un-attempted question).

and three incorrect alternatives and no deduction for wron
and of | hour duration.

The students have to obtain 339 marks to qualify the paper. The marks are not added / included

in the final mark sheet.

UNIT 11 (ROAD SAFETY)

Concept and Significance of Road Safety.
Role of Traffic Police in Road Safety.

Traffic Engincering - Concept & Significance.
Traffic Rules & Traffic Signs.

How to obtain Driving License.

Traffic Offences. Penalties and Procedures.
Common Driving mistakes.

Significance of First-aid in Road Safety.

Role of Civil Society in Road Safety.

Traffic Police-Public Relationship.

Note: Examination Paltern:

¢ The Environment and Road Safety paper is 60 marks,

1eshlorpur

32



5 P R 4 4 .
T e ol e -“‘“'"ly“f"' questions), ;o fety)
Unit 1 ahl o ; 7L \AU:II]H.& l‘,‘nn FEnvironmenty and Unit T (Road "' k;'\‘ yes |to
10.T1 e kll l"ll’“.\L‘ ol ..“ll'llcslmm with minimum of | question from caci (0]
- ieentire syllabus of Unit 1 is (o be covered in 10 hours.
All'the questions are 1o be attempted.
Qualifying Marks 33 per cent
The paper setter is requested o set the questions strictly according to the syllabus.

Suggpested Readings

The Motor Vehicle Act, 1988 (2010). Universal Law Publishing Co. Pyt Lid.. New

Delhi,
Road Safety Signage and Signs (2011). Ministry of Road Transport and Highways.

Government of India.

Websites:

www.chandigarhpolice.nic.in

www.punjabpolice.gov.in

www.harvanapolice.gov.in

www.hppolice.nic.in . .
SYLLABUS ON “VIOLENCE AGAINST WOMEN & CHILDREN" AT UNDER-

GRADUATE LEVEL
UNIT 111 OF COMPULSORY PAPER ON ENVIRONMENT & ROAD SAFETY
EDUCATION

AS PART OF SEMESTER - 11
Unit - I

VIOLENCE AGAINST WOMEN & CHILDREN

1. Concept and Types of Violence: Meaning and Definition ol violence: Types of Violence
against women — domestic violence, sexual violence (including rape). sexual harassment,
emotional/psychological violence: Types ol Violence against children — physical violence,
sexual violence, verbal and emotional abuse, neglect & abandonment.

2. Protective Provisions of IPC on Domestic Violence & Sexual Violence against Women:

Dowry Death — Section 304B:
Rape — Sections 375. 376(1). 376A. 3768, 376C, 376D and 376E;

Cruclty — Section 498A;

!/
‘D"Qb f‘:(""? ~~ 33
b i

;’J’rineig
2, Mg
S amyp

]
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Insult to Modesty

— The Indi;
onpel an Penal Code . . .
sections which de enal Code does not define the word eve-teasing: there are three

al with crime of eve ' " Indi
Penal Code Scetion 509 of 1l 1¢ o eve-teasing, These are Sections, 294, 154 and S0Yol Indian
Ltadied - O » £ il o = X .
the modesty of ; ““ !"dhln penal code defines (Word, gesture or act intended to insult
Sy of o woman), Section 294 — (Obse secti ault or
criminal foree = (Obscene acts and songs) and Section 354 (Assauit e
¢ * O wWomi ith inte ‘
Hurt & Grie omin \\l.‘h‘ mient to outrage her modesty).
it icvous Hurt Provisions = Sections 319 10 326:
; . a: Y 8 3206
E { tacks = Sections 326A and 3208,
cmale Infinticide = Secti .t . ‘ Snind :
Wil ‘“.‘ "“ltfdt. — Section 312, Section 313 of Indian Penal Code (Causing miscarmage
y out women's consent) and section 314
SOXNLL AP . s v v . .
xual Harassment = For providing protection to working women g
new section 354 A is added; 354 B (Assault or use of criminal foree (o women with intent 10

disrobe): 354 C Voveurism: 354 D (Stalking). All these prov isions are added in 1PC to protect
2013, Human

18t sexual harassment, @

women against acts of violence through Criminal Law (Amendment)y Act.
Tratficking and Forced Prostitution- Sections 370 and 370A

3. Protective Laws for Women:

3.1 Provisions of Protection of Women Against Domestic Violence Act 2005 - Definition,
Powers of the Magistrate and Protection Officers. Protection order, Residence order, Monetary
relief. Custody order and Compensatory order.

3.2 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act. 2013 — Definition, Internal Complaint Committec. Local Complaint Committee, Procedure
adopted by Committee for punishing accused.

4. Protective Provisions of 1PC regarding Sexual Violence against Children:

Section 293(sale ctc. of obscene objects to young persons). 294 (obscene acts & songsk 305
{abetment of suicide of child): 315 to 317 (act causing death after birth of a child etc: 361
h3

from lawful guardianship): 362 (abduction); 363 (punishment for Kidnapping): 363A
a minor for purposing of begging): 364 A (kidnapping for ransom etc. )
366A (procuration of minor airl for

(kidnapping
(kidnapping or maiming
366 (kidnapping ete. to compel woman for marriage cic.);
illicit forced  intercourse);  366B  ( importation  of  girl from foreign country). 367
(kidnapping/abduction in order to subject person Lo grievous hurt, slavery ete.): 369 (Kidnapping
adductive child under 10 year with intent o steal from its person); 372 & 373 (selling & buving

minor for purposes of prostitution ctc. )s

4.1 The Protection of Children from Sexual Offences Act, 2012 An overview of the POCSQ,

relevant legal provisions and guidelines for the protection of children against sexual oftences

along with punishments: rolc of doctors, psychologists & mental experts as per rules of POCSO.
Note: Instructions for Examination:

Unit I of the paper dealing with Violence against Women and Children is of 20 Marks



It shall have 20 multiple

-choice quest
: 5 ¢shio y
and no deduction of m l ons (with one correct and three mcorrect chowee opuons

ilfk\ I-nr wr
: rong wtte
£ orun-attempted guestions). Mimmum o questions from

cach topic must be covered

All the questions are
sareto be attempted Qualifving Marks 33 percent

Duration of Examination 30 Minutes

The Paper Sc ‘e
SCLer 1S requeste "
quested to set the questions strictly according to the syllabus

Pedagogy:

The entire sylk Ui ~
tire syllabus of Unit H1is to be covered in ten hours in total, with each lecture of

one-hour duration,
ﬂ\s P‘?“"‘*.“ hch?nd imparting teaching-leaming instructions 15 to create b
understanding of the contents of the Unit HT among the students.

AN

RELEVANT READING MATERIAL

at Publication

Ahuja. Ram (1998), Violence against Women, New Delhi: Raw
nee against Children The

NRHM. Child Abuse, A Guidebook for the Media on Sexual Viole
Indian Penal Code (Universal Law Publishing Co. Pvt. New Delhi).
The Protection of Children from Sexual Offences Act, 2012

The Protection of Women from Domestic Violence Act

2005

The Sexual Harassment of W

2013
UNO. United Nations Secretary-General's Study on Violence against Children, adapted for

Children and Young People

omen at Workplace (Prevention, Prohibition and Redressal) Act.

Unit -1V Drug Abuse

UNIT 1V (Drug abuse: problem, prevention and management)

1. Problem of drug abuse
Meaning and concept. lypes of drugs o
with suitable examples:habit forming
and  withdrawal symploms:various signs  and
gender and socio-cconomic status)

flen misused:antibiotics, steroids and their misuse
drugs and their effects: drug addiction: drug
tolerance symptoms  of  drug
abuse:vulnerable groups (age,

2, Prevention and management of drug abuse
Medical treatment through deaddiction center,
ernment policies, progrims and laws to prev

support of family, media and school

education; Gov ent drug abuse.

Instructions to the examiners

1. Unit IV of the paper dealing with Drug
multiple choice questions caurying one mirk
orrect and three incorrect alternatives.
according to the syllabus uniformly

abuse would be of 20 marks comprising of
(wenty cach having four options a, b. ¢,

d with onc ¢
2. The question paper shall be set strictly



3. All the questions are to be attempted
Note: The teaching hours for the Unit IV will be 10 hours
Suggested readings

1. Kapoor T (1985) Drug epidemic among Indian Youth. New Delhi: Mittal Pub
2. Modi. Ishwar and Modi, Shalini (1997) Drugs: addiction and prevention, Jaipur: Rawat

publications
3. World drug Report 2019, Booklet 1, Executive summary, United Nations Olffice of
drug and crime

4. Bansal R and Kumar A (2020) Drug abuse, addiction and recovery
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- BCM103: PSYCHOLOGY FOR MANAGERS
'L > Yoot Ty .

f]cc “t_. L ljb_ll.tll\c ol the paper is to provide broad understanding about basic concepts
and techniques of human behaviour to the students,
) UNIT- 1
Introduction: Concepts. Definitions: Need and Importance of Organisational Behaviour for
Managers, Contributing Disciplines of OB. Nature and Scope, Organisational Behaviour Models.
Individual Behaviour: Introduction and Meaning, Factors Affecting Individual Behaviour.
Models of Individual Behaviour
Personality: Meaning, Characteristics, Determinants and Theorices of Personality
Perception: Nature & Importance, Perception Process., Perpetual Errors and Distortions.
Attitudes and Values: Components, Sources and Measurement of Attitudes. Concept. Sources
and Types of Values.

UNIT 1I:

Motivation: Meaning and Importance of Motivation, Theories of Motivation, Morale.
Inter Personal Behaviour and Transactional Analysis (TA).

eadership: Definition, Importance, Leadership Styles, Models and Theories of Leadership .
Conflict Management: Traditional vis-a-vis Modern View of Conflict, Types and Causes of
Conflict. Conlflict Resolution.
Reference books:

I. Robbins, Stephens P., OrganisationalBehaviour

2. French. W and C. Bell, Organisational Development

3. Davis. Keith, Human Behaviour at Work: OrganisationalBehaviour

4. Luthans, Fred, OrganisationalBehaviour

5. Harold Weihrich, Koontz, Essentials o/Management

6. Robbins, Stephens P., Organisational Behaviour Concepts, controversies andApplications.

rincipay
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BJ\.I’H.SC (GENE
AGENERAL) THIRD YEAR (SEMESTER SYSTEM) 2023-24 SYLLABUS

l::; NGLISH (Compulsory)
(For B.A. Candidates Only)
SEMESTER V1

Miax. Marks 5(1

Written 435 Marks
Int. Ass. (5 Marks
Time . 03 Hours

Teaching Hours per weeks: (4

(1) The paper shall be divided into two sections i.e section A & I, The distnbution of marks
in each section shall be indicated separately against the questions.
() Section A shall deal with the text and Section B with composition and grammar.

() The questions should be set strictly in accordance with the pattern of question paper

outlined in the syllabus.

Text Prescribed:
INSIGHTS: A Course in English Literature and Language (by K. LClango. Hyderabad: Orient Blackswan).
Panjab University Edition.

Unit 1V-VI
Section-A (Poetry & Prose)
S marks

Q. 1. Reference 1o the context only from Poetry. One out of two given stanzas.

Poetry & Prose Sections of the prescribed text. out of

ve, selecting, at least, two from each section (10 be

be drawn from each of the units given in the
\ 10 Marks

(Q.2. The examiner will set eight short questions from
which a student shall be expected to attempt only fi

answered in not more than 60-80 words). These questions may

text
jons for Critical Analysis suggested in the

Q.3. The examiner shall sct four questions (on the pattern of quest
a student 1s expected to attempt

& Prose Sections of the text, oul of which
section (1o be answered in not more than 150-130 words), The
questions should be chosen in such a manner (hat all the units given in the text e covered.

10 Marks

prescribed texy) again from Poctry
only fwo selecting at least. one from cach

Section-B (Composition & Grammur)

Q.4.A question on Précis writing shall be set. without any internal choice. For this purpose, the passage

chosen should be simple, lucid and coherent and must not exceed 240-250 words, 10 Marks

Q.5 () Idioms and Phrases to be used in sentences. ten out of fifteen Shntey o

(b) One word substitution — fen out of fifteen 5 Marks
“rincing

A
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8.1 ufgg™T (DEFINITION)

3. I gug 3 O’ waw o fawlonr god 99
= dt Y |§3 HJU (Prakrit form of sanskrit word Dhrama) N1 wirer 4 gt farsy ot

HUM

Pofumr 2 fa T vinfga 9em 2 71

WTEEETET (Universal law) 71t #avet (Rightcousness)| (i 2 Qs #ft 271 &2 vt & 177

o g fea foradt o end famadl oy digr e @@ feaa & fersg o0 aiht 7
fiverdt i fom N w2l feg WEdl FoHe (Dipnity of Man) #12 W

"(Humanistic Spirit) © fRaiat @73 wurfes w13 ey X1 faw for o 4 v S

of all religions) faar famr J1

8.2 UM € W fHOT3 (MAIN PRINCIPLES OF DilAMM)

(i) =t v mitegd AGHS (Respect for the Elders)—dg] et (el ol

337 3 f Q0 waoer, TGS, TroHet Wi et w3 g R w2 Al
w3 BT T gad T USBE J35|
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(iv) WfFAT (Non-violence) —¥T TaH 2 ygife3 I 445 1= AR 2 L D
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13. “Dhamma was armed at building up an attitude of mind ir which social respons

behaviour of one person towards another, was considered of greatrelevance.lt was a pleaforthe &z :

man and for a humanistic spirit m the activities of society.”

—Romila Thapar : I (tstory of Indiz Vo!
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OF TESTS,SYLLABI AND COURSES OF READING IN VARIOUS SUBJECTS FOR

BAJBSc. (GENE .
NO\’mﬂ:} mi](;) IIET‘éIéI‘:‘I\I}L; FIRST YEAR (SEMESTER  SYSTEM) ie FIRST SEMESTER
MBER 2023 AND SECOND SEMESTER APRIL/MAY 2024, EXAMINATIONS.

ENGLISH (Compulsory)

SEMESTER -1

Max. Marks ¢ 50

Theory - 45 marks
Internal Assessment  : 05 marks
Time - 03 Hours

Teaching Hours per week: 04

Text Prescribed :

English at Work, (Sclection from Poetry & Prose), Eds T. Vijay Kumar, B. T. Scetha. A. V. Suresh Kumar.

Y. L. Srinivas, New Delhi: Macmillan India Ltd. 2012, revised edition.

Poems =1-4
Prosc Chapters = 1-4

Section-A
Q.1. Reference to the Context from Poetry and Prose. Two out of four passages to be 05+05=10 marks
attempted. One each from Poetry and Prosc.

Q.2. Questions from poetry in not more than 50-60 words. Two out of five o be attempted. 05 marks
Q.3  Essay type questions from Prose in not more than 100-120 words. Twe out of three to be

attempted. 06 marks
Section B
Q.4. Paragraph Writing (Descriptive and Narrative) One out of fhree to be attempted 05 marks
Q.5. Comprehension of passage from Prose text 03 marks
Q.6  Grammar - Voice, Determiners, Modals, Antonyms 10 marks
Q.7. Translation from Vernacular to English. Four out of Six scntences (only tense based) 04 marks

OR

For foreign students Paragraph Writing on Proverbs in not more than 100 words,

™ & .
Principal

mmsvsseessesnausssEmsnan

3.0, Callego, Hoshiaraur



o

DAMS NI
COORNERALY FIRS T YUAR (STAS T SYSTIA 3 200 L2 SYLLABUS

ENGLISH (Compulsory)
SEMESTER - 1T

Max. Marks 50

Theory 45 marks
Internal Assessmment ()5 roarks
Thne 0% Hours

Teaching Hours per week: O4

Text Preseribed @
l".'nglixh oy Wark (Selection from Poetry & Prose), Eds T Vijay Kumar, B. T, Sectha. A. V. Suresh Kumar.
Y. L. Stinivas, New Delhi: Maemillan India Ltd. 2012, revised edition.

Poemy =5-8
Prose Chapters = §-8

Section-A

Q.!. Reference to the Context from Poetry and Prose. Two out of four passages 0 be 05+405=10 marks

attempted. One each from Poetry und Prose.
ve 1o be attempted. 05 marks

Q. 2. Questions from poetry in not more than 50.60 words, Twae out of fi

Q.3 Essaylype question from Prosc in not more than 100-120 words. Twe out of three 1o 06 marks
be attempted.
Section B
Q4. Letter Writing (Personal only) 03 marks
Q.5. Grammar: Narration, Preposition, Conjunctions, Synonyms 10 marks
Q.6  Comprehension of Unscen Passage 03 marks
04 marks

Q.7. Translation from Hindi to English. Four out of six scntences
(only idiom based)

OR

ragraph Wriling on Proverbs in not more than 100 words.
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